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(* ## % / Human Rights Policy)
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The Company firmly believes that respecting human rights and
providing a dignified working environment are of utmost importance.
We are committed to supporting the principles of the United Nations
Global Compact (UN Global Compact) and aligning with internationally
recognized human rights standards, including the Universal
Declaration of Human Rights, the ILO Declaration on Fundamental
Principles and Rights at Work, and the UN Guiding Principles on
Business and Human Rights. The Company complies with applicable laws
and regulations in all locations where it operates and treats all
individuals with equality and respect. Human rights considerations
are incorporated into all aspects of operations. This policy applies
to employees, customers, suppliers, and other business partners.
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The Company is committed to respecting and safeguarding fundamental
human rights and strives to implement the following principles:

. gz 222 1 iv%kBE / Safe and Healthy Working Environment
BEX > R RS (¢ 2%3%5ﬂwﬂ\%%)élmﬁm’3m
WM IR B MR AL 2R REER S -

Provide a safe, healthy, and harassment-free working environment
(including sexual harassment and other forms of harassment), and
reduce occupational safety and health risks through relevant
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systems and measures.

2. %1 8%E¥H / Prohibition of Child Labor and Forced Labor
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Prohibit the use of child labor, forced labor, and any form of
human trafficking, and ensure that all work is performed on a
voluntary basis.
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No individual shall be subject to discriminatory treatment based
on race, color, nationality, sexual orientation, religion,
disability, age, political affiliation, pregnancy, marital or
family status, or other factors. The Company also places
importance on the labor rights of vulnerable or marginalized
groups, 1including indigenous peoples, women, migrant workers,
contract personnel, and persons with disabilities.
FHFT L ERFE / Wages and Working Hours
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Comply with applicable laws and regulations regarding wages and
working hours, provide reasonable compensation and benefits, and
ensure timely payment of wages.
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Foster a culture of respect and open communication, support
employees’ physical and mental well-being, and strive to create a
workplace that supports work-1ife balance.
f¥4ﬁ**i*é d / Freedom of Association
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Respect employees’ rights to freedom of association and related
rights in accordance with applicable laws and regulations.
L2 FasY g / Communication and Grievance Mechanisms
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Provide multiple communication channels, including anonymous
reporting mechanisms, enabling employees, suppliers, business
partners, and other stakeholders to provide feedback or report
suspected violations.
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Continuously review and assess relevant risks, management
measures, and their impacts in response to changes in the
operating environment and stakeholder needs, and implement
improvements as appropriate.

A /s % H / Human Rights Governance
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The Company’ s Sustainability Committee is responsible for promoting
human rights management initiatives.



